If she feels uncomfortable, then, that’s sexual harassment

J3|E oY ZQio|, =40 tiet 49| =71
To give advice on prevention of sexual harassment,

To take a course on sexual harassment prevention
-LfT Sth, 7S =hE el Eofd

3|5 sexual harassment, 25|S CHA] 2 Coping with sexual harassment
M3E|29| 7HE 1} XH The definitions and punishment of sexual harassment

0% 2 Ho
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7t ORI} K12 M BEH0| 20| O ZCfat, Q.
Kahn, Jieun looked upset a while ago.

7t “124A| ZHO[OF, RISt Zioi M of ORZIH| X|= M7t 2t5 LA L 2%
L-:.E_I'O-l

=MV

I know. | said that because | thought we were close enough. | was also really surprised that Jieun got angry.
18|, sEHO[2tE HHY0| S A0t #=X|eS SRMHHE d35lS0| 2 =
UL SAO4.

But, | was told that even though you meant it as a joke, if someone feels uncomfortable or unsafe that it
could be sexual harassment.

7 HY? I T O

Oh, is that true? | really didn't mean it...

Lt= Zts & OtL7F HEX|T THE MES2 Qofld +~ U0, 98 552

Of== Oi|2Iet = MITZOL,

Kahn, | know you were joking, but others may misunderstand you. It is a really sensitive issue to make sexual jokes.
7t HO == FE ZHoHOFL,

I will be really cautious from now on.
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displeasure sense of humiliation

Hez
abhorrence

M =Lt
o= SO

sexual or sex-based jokes

ey

LN RS TS
physical contact

o
=Sz

lewd comments

SH=

pornography

—Lf11 SICk

sexual pictures or displays,

33

video (clips)
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I, 71 U FITL07| 0]0F7 [BHH=E, 312 OHLILET SIEE|L.

-Lf11 5}t attached to a verb, an
adjective, or the BAHO|Ctverb, is
used to indirectly report or quote an
interrogative statement.
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?=_:|6|'k".9. Match pictures to the corresponding words or expressions.
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Following the example, complete sentences using “~Lf1l SIC}
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Sexual harassment in the workplace usually starts from the attitude that one treats his/her co-workers like
family.

0[2f3 24| 01 {2 Bl 0[017 | S17iLt K| FEE Sl S, 0
20| 13| 0[0{X|= AL} Y.

If a work environment gets too casual, co-workers may have conversations with that are too casual one
another, and/or have physical contact which may lead to sexual harassment in many cases.

Tl Yl diEs MR =3t 480] diE e 0lAds =85
1of{oF UL Eot J530|U 9555 J3lE He Ads Feiop

= = == SlH=L =A
7|50l =1l SHE 2fHot= A EUIHL
Hence, if you feel displeasure from the behavior of a harasser, you should explicitly articulate your thoughts.
Moreover, itis recommended that when you are sexually harassed or assaulted, you accurately keep a log of

what is happening and collect evidence.
2| B57HJER 9| LlohAte, 7HoiAtE 2 o= U= A, BIEA] 7|0t
Al7| HFELIT.

We all should remember that every single one of us can be a harasser and a victim.

New Vocabulary

NS 7155

FCt to record an incident £7{E &HHGBIL} to secure evidence
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perpetrator victim evidence witness

A OFMIg

S8 O|AHS ERIGITE N 8,
sexual assault to articulate one’s thoughts to report

Boyy QHSEUCH
o

Zesirt 273ICt 20[9lg Frt
to force to require to disadvantage
= 2 =l Sofy

e Ol oinY, -(2)2f ottt At SiLY, -Lfd Siit= Indirect speech forms -CH1 31CF -(©)

¢ > (OO’ RO’ —lLHO'E = 25 2f31 StC}, -Xtal SHCY, and -LE1l SECt are

2 (L)L ML, U2 E0M ALS ST, contracted into -0i2, -(2)2HL, - L,
and -LHR respectively.
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Following the example, complete sentences using contracted forms of indirect (reported) speech.
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Sexual harassment in the workplace is when a business owner, a supervisor, or a co-worker, using one'’s position of authority or
power, or in relation to one’s work, makes another worker feel humiliated or abhorred with verbal or physical harassment of a
sexual nature; and/or that a complaint or noncompliance about this results in an adverse employment action against the victim.

(Equal Employment Opportunity Act, the second clause of Article 2)
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g?_l% 7]‘3HII‘9_I i‘l%‘l Punishments for workplace harassment
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- - =
A1, 7%, Y|, 4, 5 5 A
Disciplinary actions including a conference, warning, reprimand, suspension, wage cut, and termination

AR M(UEN = 5), TIAF MRS o) 2l
Administrative liability (penalty, etc.), and civil liability (compensation),

CEX H|HD HO &
Moral reprehension and disgrace
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